
Market Update October 20171

Procurement & Spend Management

Insider
Andrew Daley, Simon Edbury and Peter Brophy

SPRING 2019



Market Update Autumn 20182



Edbury Daley 3

CONTENTS

PG 05 INTRODUCTION

PG 07 PROCUREMENT TECHNOLOGY

PG 11 THE SPEND MANAGEMENT INTERIM MARKET

PG 13 PROCUREMENT LEADERSHIP & SENIOR MANAGEMENT ROLES 

PG 15 MANAGEMENT CONSULTANCY

PG 17 WHAT IS THE REAL IMPACT OF BREXIT ON THE MARKET? 

PG 21 THE FUTURE OF YOUR PROCUREMENT CAREER



Market Update Autumn 20184

WE BELIEVE THIS SIMPLY REFLECTS 
FASTER GROWTH, PARTICULARLY IN THE 
PROCUREMENT TECHNOLOGY SECTOR, 
OUTSIDE OF THE UK IN BOTH MATURE AND 
EMERGING MARKETS. 
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INTRODUCTION

“THERE HAS UNDOUBTEDLY BEEN SOME IMPACT IN OUR UK MARKETS AS 
FIRMS DELAY HIRING DECISIONS BECAUSE OF THE UNCERTAINTY.”

PROFESSIONAL RECRUITMENT MARKET TRENDS IN A WORLD OF 
BREXIT UNCERTAINTY

When Peter Brophy and Andrew Daley attend the eWorld 
Procurement event in February, their conversations were 
dominated by people asking one question: “What’s the market 
like?”

Unsurprisingly many of the delegates were keen to understand 
the impact of the Brexit related uncertainty on the dynamics of 
the job market, not least because of the perceived impact it is 
having on private sector investment.

Our stock answer was that there has undoubtedly been some 
impact in our UK markets as firms delay hiring decisions because 
of the uncertainty, whether that be directly in the form of putting 
roles on hold, or indirectly because hiring managers are in many 
cases being more cautious about who they hire or simply not 
having enough time to devote to recruitment processes because 
of lack of resource or other business priorities.

Interestingly we also commented that our overseas work, 
whether that be in Europe or further afield, has seen a meaningful 
increase in the past few months. We believe this simply reflects 
faster growth, particularly in the procurement technology sector, 
outside of the UK in both mature and emerging markets. 

 
However, when we look at the Market Trends Report published 
in March 2019 by APSCo (our recruitment professional body), 
which looks at wider professional markets beyond those that we 
specialise in, the following comments appeared to contradict our 
findings in the UK to a degree:

Commenting on the latest survey results, Ann Swain, APSCo Chief 
Executive, said: “Despite the potential threat of Brexit jitters, 
overall hiring activity has remained reassuringly stable within 
our core sectors, with a slight dip in permanent placements 
being offset by a marginal rise in the number of contractors out 
on assignment. However, a rise in contract vacancies within 
financial services, while demand for permanent talent falls, is 
one area where the impact of today’s uncertain climate does 
seem to be evident.” 

John Nurthen, Staffing Industry Analysts’ Executive Director of 
Global Research commented: “As Brexit discussions spiral into 
crisis, it’s interesting to see UK demand for talent holding up 
relatively well as temporary staffing markets in Germany, 
France, the Netherlands, Belgium and Italy stumble.” 

This isn’t necessarily consistent with what we hear anecdotally 
from other professional recruiters we know operating in other 
markets, our ex-colleagues, people we meet at APSCo and other 
recruitment networking events who talk of similar experiences 
to ours.

So, what is the reality? Let’s look at our core markets individually 
and dig into the APSCo data in a bit more detail to see what’s 
actually happening.

https://www.apsco.org
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COMPARED TO PREVIOUS EDITIONS OF 
THIS REPORT HIGH PROFILE SENIOR 
MOVES ACROSS THE PROCUREMENT AND 
FINANCE TECHNOLOGY SOLUTIONS HAVE 
BEEN RELATIVELY RARE. HOWEVER, THE 
CONSOLIDATION IN THE MARKET PLACE  
VIA MERGER AND ACQUISITION HAS  
SEEN SOME SIGNIFICANT ACTIVITY.
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PROCUREMENT TECHNOLOGY

“IN TERMS OF HIGH PROFILE MOVES, THESE HAVE BEEN RELATIVELY  
FEW AND FAR BETWEEN IN THE LAST COUPLE OF QUARTERS.”

MERGERS & ACQUISITIONS

Coupa continued their growth by acquisition in October last year 
when they bought Aquiire, who are described as ‘the Leader in 
Real-Time Supplier Catalog Search’.  This was followed up recently 
when they announced their intention to acquire contract lifecycle 
management (CLM) leader Exari in mid April.

With 14 acquisitions in total now, it will be interesting to see 
how Coupa integrates all this different technology into a unified 
platform.

The other big news from the past few months was that the 
proposed acquisition of Basware by Tradeshift, which first came 
to light in November 2018, was officially terminated at the end 
of February with this announcement: “Tradeshift has recently 
informed Basware that it will be unable to proceed given 
conditions in the capital markets.”

Despite the negotiation of a ‘standstill agreement’ between 
the two companies until November 2019, several people have 
speculated to us that they think this deal could still be revived. 
For now, both parties will press ahead with their growth plans 
independently.

The other notable deal in the sector, which was also announced 
in February, was the acquisition of Determine (formally Iasta, 
B-pack etc.) by procurement and financial process automation 
solutions provider, Corcentric.

Following some disappointing results last year, Determine 
was widely known to be ‘in play’ with speculation across 
the market focusing on who would buy the business rather 
than whether they would be bought. With a relatively small 
presence in Europe, it will be interesting to see what their 
plans are for growth in the region.

There are more details and analysis on all these deals from the 
excellent Spend Matters website.

MOVERS & SHAKERS

In terms of high profile moves, these have been relatively few 
and far between in the last couple of quarters. Dean Pathak, 
formerly of SAP Ariba, has joined fast growing finance automation 
business Rimilia as Chief Revenue Officer joining CEO and former 
SAP Head of Cloud, Kevin Kimber.  

Ragnar Lorentzen, formerly of the Procurement Leaders 
organisation, has joined supplier master data specialist HICX 
Solutions.

Lance Younger, high profile former Partner of Deloitte’s digital 
procurement practice left in January to join Inverto, a subsidiary 
of The Boston Consulting Group.

Dan Quinn, formerly leader of the Bravo Solutions Emirates 
business Tejari, left the company following the Jaggaer 
acquisition last year. He has recently joined Tradeshift to lead 
their business in the region.

Another former senior leader of BravoSolutions is Hannele Palge-
Rossi who recently joined Risk Methods as their Nordic Region 
Executive. Hannele was previously leader of BravoSolutions’ 
Nordics operation. Now Jaggaer of course, the business moved 
to strengthen their local team by appointing Hannu Tikkanen, 
formerly of Basware in Finland, as their Nordics Sales Director.

At the middle management and experienced SMEs level, several 
key players continue to be active in the hiring market, particularly 
SAP Ariba building on their growth with more recruitment into 
sales, delivery and implementation teams across EMEA. Ivalua 
remain active in the UK in particular, as were Tradeshift in the 
latter part of 2018.

Smaller best of breed organisations are typically seeking to 
strengthen their sales capability but competition for proven 
performers with knowledge of technology value propositions for 
procurement is intense with several attractive roles open in the 
sector at the time of writing.

http://spendmatters.com/uk/?s=acquisition&post_type=uk&submit=Search
https://www.rimilia.com/
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THE VOLUME OF SPECIALIST ROLES 
IN END USER CLIENTS AIMED 
AT IMPLEMENTING, ADOPTING 
AND HARNESSING THE POWER 
OF PROCUREMENT TECHNOLOGY 
REMAINS RELATIVELY LOW.
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IN HOUSE PROCUREMENT TECHNOLOGY

The volume of specialist roles in end user clients aimed 
at implementing, adopting and harnessing the power of 
procurement technology remains relatively low albeit there are 
signs of a gradual increase in demand as a gradually growing 
number of organisations look to step up their capability.

A handful of such roles have reached the open market in recent 
months with others going to internal candidates.

What is worth noting is that an increasing number of people 
from varied backgrounds are expressing interest to us in this 
sort of role. Some with consulting backgrounds would relish the 
opportunity to take real long-term ownership of this area rather 
than the typical project related work.

Several others who already have this sort of role for early adopters 
are reaching a stage where they have achieved their objectives 
and are looking for that next challenge in a new organisation, 
seeking to achieve the true benefits of an adoption of the likes of 
Ariba, Coupa or a series of best of breed solutions.

Whilst there is still a limited talent pool in this specific area, it is 
encouraging to see the supply of such skills beginning to grow, 
something the profession will need moving forward.

In terms of the type of roles that we are seeing dedicated to 
the effective use of technology by procurement and finance 
functions, here are some examples:

• Lead Data Scientist - Spend Analytics
• Director - Procurement Systems & Management Information
• P2P Transformation Lead
• Supplier Engagement Manager
• Head of Procurement Transformation & Operations
• Head of Procurement Process
• Digital Transformation Lead
• S2C Lead

PROCUREMENT TECHNOLOGY CONT...

“WHILST THERE IS STILL A LIMITED TALENT POOL IN THIS SPECIFIC  
AREA, IT IS ENCOURAGING TO SEE THE SUPPLY OF SUCH SKILLS  

BEGINNING TO GROW.”
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IN SOME CASES, CLIENTS ARE 
VERY MUCH TESTING THE WATER 
TO ASSESS ALTERNATIVES TO 
THEIR EXISTING ARRANGEMENTS, 
PARTICULARLY WHERE SAVINGS 
CAN BE MADE ON DAY RATES. 
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THE SPEND MANAGEMENT INTERIM MARKET

“MANY READERS MAY BE AWARE THAT HMRC IS PLANNING TO INTRODUCE 
IR35 TO THE PRIVATE SECTOR NEXT YEAR AND THIS WILL HAVE  

SIGNIFICANT IMPLICATIONS.” 

One reason for the limited supply of specialist full time roles in 
end user clients is that many enterprise organisations still favour 
using specialist consultancies and/or the vendors themselves to 
support their implementation of these tools.

However, there are signs that the long anticipated growth in 
demand for specialist interim practitioners is starting to happen. 
We observed a spike in demand for experienced Coupa and Ariba 
consultants at the beginning of 2019 and this has continued at a 
noticeable higher level than for most of 2018.

In some cases, clients are very much testing the water to assess 
alternatives to their existing arrangements, particularly where 
savings can be made on day rates. However, the transition is 
taking time and this is likely to mean that demand will grow 
slowly rather than drastically for much of this year.

In the first of a two-part article posted on our website earlier this 
year, Andrew Daley considered the various factors impacting on 
the demand and supply equation in this particular area including 
the availability of skills and the comparative costs of the various 
options available to procurement and technology leaders. Anyone 
wishing to understand what’s happening now and how the 
trends will develop can read more here: Procurement Technology 
and Interim Management – a match made in heaven or hell?  

His second article advised on how hiring managers can increase 
the likelihood of successful hiring in this market: Procurement 
Technology and Interim Management – a match made in heaven 
of hell? Part 2. 

INTERIM MARKET LEGISLATION UPDATE

Many readers may be aware that HMRC is planning to introduce 
IR35 to the private sector next year and this will have significant 
implications for contractors and both the employers and 
recruitment companies they work with. 

As members of APSCo (the recruitment professional body), which 
is a source of valuable information on this subject, we are working 
to gather as much accurate intelligence as possible to support 
our clients and the contractors they use to manage the changes 
involved and the associated risks. 

In March this year HMRC finally published details of its consultation 
on the extension of these off-payroll rules into the private sector 
which will take effect in April 2020.

Commenting on the consultation, Tania Bowers, Legal Counsel at 
APSCo said: “It is important to note that the aim of the consultation 
is to understand how best to extend the implementation of this 
IR35 reform, which was introduced into the public sector in April 
2017. This consultation will not decide whether the reform should 
go ahead – the Government announced that it would in the 2018 
Autumn Statement.”

“However, following the concerns raised by APSCo members and 
other stakeholders, HMRC is also, concurrently, reviewing CEST 
(Check Employment Status for Tax) - a tool which the majority 
of stakeholders feel is not fit for purpose. In fact, in 2017, after 
the CEST tool was introduced for determining tax status in the 
public sector, 43% of APSCo’s members said that ‘the HMRC tool 
does not generally produce reasonable status decisions in light 
of the factual realities of placements.’” 

As this situation evolves, we will seek to share as much information 
as we can via our website.  Anyone who needs information on this 
subject can contact us via info@edburydaley.com

https://edburydaley.com/articles/procurement-technology-and-interim-management-a-match-made-in-heaven-or-hell/
https://edburydaley.com/articles/procurement-technology-and-interim-management-a-match-made-in-heaven-or-hell/
https://edburydaley.com/articles/procurement-technology-and-interim-management-a-match-made-in-heaven-or-hell-part-2/
https://edburydaley.com/articles/procurement-technology-and-interim-management-a-match-made-in-heaven-or-hell-part-2/
https://edburydaley.com/articles/procurement-technology-and-interim-management-a-match-made-in-heaven-or-hell-part-2/
https://www.apsco.org
https://edburydaley.com
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THIS IS TYPICALLY QUITE A CYCLICAL 
MARKET WITH BURSTS OF ACTIVITY 
PROMPTED BY A HANDFUL OF MOVES 
LEADING TO VARIOUS REPLACEMENT 
APPOINTMENTS, EFFECTIVELY CREATING 
A ‘MERRY GO ROUND’ EFFECT.
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PROCUREMENT LEADERSHIP & SENIOR MANAGEMENT ROLES

“OVERALL THE SENIOR END OF THE CORE PROCUREMENT  
MARKET HAS BEEN RELATIVELY FLAT.”

This senior end of the market has undoubtedly been relatively 
quiet since our last report in Autumn 2018 with few high profile 
moves at leadership level. Whether this can be attributed to the 
caution and uncertainty surrounding Brexit is debatable. 

Tej Parikh, senior economist at the Institute of Directors, said: 
“Businesses have been steadfast in bringing on board new staff 
and in creating vacancies, despite question marks over the future 
path of the economy.

“But with uncertainty around Brexit reaching a crescendo, firms 
are becoming more and more cagey over their hiring decisions.”

We’ve seen evidence of this caution in the market, with employers 
being particularly careful when making leadership appointments. 
On the few occasions where big roles have changed hands, 
employers have often had a desire to hire people who are a 
‘known quantity’. This has led to a preference for internal 
appointments or candidates sourced through personal networks 
where, for example, a CEO or CFO might try to hire a former 
colleague from a previous employer.

It’s certainly not unusual for companies to go through a selection 
process from the external market and the role then go to a 
candidate who was already known to the hiring manager, or in some 
cases these roles aren’t even reaching the open market at all.

So whether a shortlist of external candidates has been sourced by a 
recruiter or via online advertising, senior candidates are often 
frustrated by the eventual outcome of the selection process.

It’s important to note that this is typically quite a cyclical market 
with bursts of activity prompted by a handful of moves leading to 
various replacement appointments, effectively creating a ‘merry 
go round’ effect.   We haven’t seen such activity since the first 
half of 2018 with leadership moves few and far between.

We think it’s more likely that it’s just been a relatively flat period 
with little movement at a level where there are only so many jobs 
to go around. It’s happened for significant periods before and will 
no doubt do so again.

Further down the chain, senior management roles that report 
into CPOs and equivalent are also going internally as many 
companies seek to retain their best talent through providing 
opportunities for progression.

So overall the senior end of the core procurement market has 
been relatively flat.

Some commentators in various parts of the procurement 
media speculated that one impact of Brexit might be an 
increase in the demands placed on procurement and supply 
chain professionals to help deal with the uncertainty. Whilst 
this theory has merit and was seen by some as an opportunity 
for procurement to increase its influence and value to 
organisations, particularly in manufacturing industries, there 
has been little evidence of any recruitment activity focusing 
on hiring for specific projects in this area, whether on an 
interim or full time basis.
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THE UK CONSULTING MARKET HAS GROWN TO 
A SIZE OF £8.2 BILLION, FOLLOWING ANNUAL 
REVENUE GROWTH OF 5.6% IN 2018. WHILE 
THE INDUSTRY IS CONTINUING TO REAP THE 
FRUITS OF BREXIT ANXIETIES IN THE WIDER 
ECONOMY, GROWTH IN THE SECTOR  
IS SLOWING.
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“ONE NOTICEABLE DEVELOPMENT IN RECENT MONTHS HAS  
BEEN THE INCREASED USE OF THE ASSOCIATE MODEL  

FEATURING SPECIALIST INTERIM RESOURCE.”

MANAGEMENT CONSULTANCY

One noticeable development in recent months has been the 
increased use of the associate model featuring specialist 
interim resource by both mid-size and larger consulting 
businesses. This has typically been on a project-specific basis 
to deal with spikes in demand and reflects two key challenges. 

The first is the long-standing skills shortage in the consulting 
world which makes hiring experienced consultants into full-
time roles so challenging, particularly for the bigger practices. 
The second is some nervousness around increasing headcount 
for the small to medium size businesses who are perhaps 
more sensitive to the risks and uncertainty around Brexit.

Where companies are actively recruiting full-time consultants, 
the main investment is in people with Ariba and Coupa related 
experience, particularly from the big four aiming to grow their 
digital procurement practices in competition with one another 
for the major transformation projects. Competition for the 
same people moving from industry to consulting is 
commonplace, as are aggressive counter-offers for anyone 
considering leaving one of the big four to join a direct 
competitor as companies battle to retain their best people.

The aforementioned move of Lance Younger from Deloitte to 
Inverto raises the profile of the latter, particularly in the UK. 
Part of BCG, they are likely to become a stronger player moving 
forward than many realise. When asked about his plans for the 
next year in his recent interview with Spend Matters, Lance 
commented: “The larger part of the INVERTO team is located in 
Europe, and about 70% to 80% of business comes out of 
Germany, Austria and central Europe. The combined INVERTO 
BCG procurement team are one of the largest teams in Europe 
and globally. Our UK goal over the next 12 months is to 
continue to work with clients on their procurement 
transformation and cost reduction journeys and to rapidly 
grow the team.”

Away from the bigger players. the niche specialists in 
procurement technology implementations seem to be ticking 
over with a steady stream of projects without any clear signs 
of significant growth in headcount in their UK businesses.

So in summary, there is a genuine demand for people with the 
skills required to be successful in the consulting world and 
some choice available to such people who are looking to move 
into the sector, but overall this points to steady rather than 
spectacular growth in headcount.   

If we look at the wider consultancy market, there is some 
interesting context from respected website Consultancy.uk as 
they comment:

“The UK consulting market has grown to a size of £8.2 billion, 
following annual revenue growth of 5.6% in 2018. While the 
industry is continuing to reap the fruits of Brexit anxieties in 
the wider economy, growth in the sector is slowing, and even 
the biggest firms could soon be faced with clients looking to 
scale back their consulting spending to mitigate economic 
issues in the post-EU market.”

You can read more of that article here. 

http://spendmatters.com/uk/inverto-plans-for-uk-growth-and-market-expansion-part-2/
https://www.consultancy.uk
https://www.consultancy.uk/news/20552/brexit-slows-growth-as-uk-consulting-market-hits-8-billion-mark
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THE CIPD COMMISSIONED RESEARCH 
THAT SHOWS THERE WAS A 95% 
REDUCTION IN EU NATIONALS JOINING 
THE UK WORKFORCE BETWEEN THE 
REFERENDUM AND Q1 LAST YEAR.
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“THE PICTURE FOR RECRUITMENT SEEMS SURPRISINGLY POSITIVE  
AND ANY IMPACT OF BREXIT HAS BEEN DIFFICULT TO GAUGE.”

WHAT IS THE REAL IMPACT OF BREXIT ON THE MARKET? 

DATA & OPINIONS

As mentioned earlier in the report the picture for recruitment seems 
surprisingly positive and any impact of Brexit has been difficult to 
gauge. We have picked up mixed messages but have looked into 
what we can find out in terms of real data around the workforce as 
many studies show we are at record levels of ‘employment’.  

The CIPD (Chartered Institute of Personnel and Development) 
clearly has a strong interest in the labour market. It commissioned 
research that shows there was a 95% reduction in EU nationals 
joining the UK workforce between the referendum and Q1 last 
year and this has no doubt continued as their Autumn Employment 
Outlook indicated that 44% of employers were struggling to hire, 
particularly in certain niche areas and additionally that the 
number of non-EU nationals arriving has significantly fallen.

It may well be that this sudden reduction in the arrival of people 
with skills of all kinds coming to the UK is ‘counter intuitively’ one 
key reason why the recruitment market has appeared to remain 
strong. As the pipeline of candidates is significantly reduced 
vacancies are unfilled so remain ‘live’ as has been reported to us 
by a number of clients. 

This may also back up why recruitment has seemed to be taking 
longer in many instances as vacancies are unfilled and stay 
advertised longer making it appear the jobs market is healthier 
than it actually is. The reality is a lower volume of vacancies but 
even lower fill/completion rates. CIPD evidence indicates a fall of 
30% in the number of applicants to each role.

Ultimately as to whether this can be linked directly to Brexit may 
be a matter of personal opinion but the coincidence of workers 
not coming to the UK and rising skill shortages seems a clear one 
to us. This talent shortage will impact in a big way - it may just be 
‘hidden’ for now.

Organisations may need to plan ahead carefully and consider the 
implications of this candidate shortfall on their hiring plans

The Institute for Employment Studies has also investigated the 
likely impacts on the employment marketplace of Brexit and has 
published a number of articles on this subject. 

https://www.cipd.co.uk/news-views/brexit-hub/workforce-trends#52111
https://www.cipd.co.uk/Images/labour-market-outlook_2018-autumn-2018_tcm18-50460.pdf
https://www.cipd.co.uk/Images/labour-market-outlook_2018-autumn-2018_tcm18-50460.pdf
https://www.employment-studies.co.uk/brexit-observatory/brexit-impact-workforce
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HR PEOPLE ARE QUITE CLEAR THAT 
THE LABOUR MARKET WILL MOST 
LIKELY SIGNIFICANTLY TIGHTEN OVER 
THE NEXT TWO YEARS UNTIL 2021 
REGARDLESS OF HOW WE EXIT.
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“MANY SEE THE CURRENT SITUATION AS ONE OF MITIGATING 
RISKS AND THE NEED TO PUT PLANS IN PLACE.”

WHAT IS THE REAL IMPACT OF BREXIT ON THE MARKET? CONT...

THE HR PRACTITIONER VIEWPOINT

Speaking to some of our HR contacts, many see the current 
situation as one of mitigating risks and the need to put plans in 
place. The typical view is that they have to assume that Brexit 
may well happen and that as things stand certain legislative 
changes will come in linked to immigration that need to be 
thought through now. 

If it doesn’t happen, so be it, but until that point they need to plan 
for the impact.

Many felt the CIPD research was correct and that skills shortages are 
becoming more acute so therefore staff retention (particularly of EU 
and non-EU staff) is seen as a very high HR priority. In many 
organisations HR is encouraging EU citizens to go through the new 
Government registration scheme as it seems likely to be needed 
(unless we stay in) and the new migration points system will likely 
be introduced in 2021 making it harder to bring people into the UK. 

Therefore, HR people are quite clear that the labour market will 
most likely significantly tighten over the next two years until 2021 
regardless of how we exit and then dependent on the deal the UK 
strikes may prove even more difficult going forwards.

In this context their view is that organisational approaches to 
recruiting and the job requirements may need to be totally reviewed 
and flexed. Be ready for HR initiatives on retaining staff as they see 
this is likely to be imperative especially in business critical roles. 

Simplistically the HR view is that since the referendum it is harder 
to recruit and is highly likely to get significantly harder.  
Organisations will need to think very carefully about resourcing.

One key observation is that when certain key staff resign it may 
well be that counter offers will become standard. In a tight labour 
market organisations may not be able to afford to lose certain 
skills and in this context, it will become a highly candidate driven 
market with the highest bidding organisation winning. 

We’ve seen significant evidence of this in the past six months 
with counter offers more common during that period than has 
been the case for several years. Interestingly many senior 
candidates are expecting such offers before they resign and are 
even factoring this into their negotiations. We are advising our 
clients to be more mindful of this challenge and have seen several 
candidates resist such overtures as a result, but ultimately there 
is a limit to how much you can manage this risk.

The Institute for Employment Studies also has investigated the 
likely impacts on the employment marketplace of Brexit and 
specifically the freedom of movement. This article offers some 
interesting reading.

https://www.employment-studies.co.uk/brexit-observatory/brexit-impact-workforce
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ANDREW DALEY HAS CONSISTENTLY BEEN 
ASKED TO TALK ABOUT THE FUTURE OF 
PROCUREMENT AND FINANCE AND HOW 
THAT IMPACTS ON RELEVANT SKILL SETS FOR 
THE NEXT GENERATION OF PROFESSIONALS.
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“THESE VIDEOS MAY WELL HELP YOU UNDERSTAND MORE ABOUT  
THE DYNAMICS OF A GOOD HIRING PROCESS.”

THE FUTURE OF YOUR PROCUREMENT CAREER

As outlined in our last report Andrew Daley spoke at some 
interesting events last year. He has more speaking engagements 
in the diary with his next event scheduled at the P2P Network 
Summit on 11th June.

He has consistently been asked to talk about the future of 
procurement and finance and how that impacts on relevant skill 
sets for the next generation of professionals.

Along with his colleagues Peter Brophy and Simon Edbury, they 
have produced a series of short videos aimed at helping people 
with various issues relating to recruitment, whether that be for 
the individual thinking about his or her career ambitions or the 
hiring manager considering how to recruit the best talent in a 
competitive market.

Andrew has produced three videos which address key issues 
such as:
• How will the procurement skill set change?
• What is the role of technology in this transformation?
• How will that affect procurement careers?
• Will your job be replaced by automation?
• What will the procurement job market look like?
• What can you do to protect the future of your career?
• Why is self-education the key?
• How do you hire people who ‘get’ procurement technology?
• Hiring in a Competitive Market

These videos may well help you understand more about the 
dynamics of a good hiring process and how to maximise your 
chances of finding the right people. They are available here:

Click to view

Click to view

Click to view

https://www.p2pnetwork.org/events/p2p-transformation-summit.html
https://www.p2pnetwork.org/events/p2p-transformation-summit.html
https://edburydaley.com/articles/the-tipping-point-the-procurement-job-market/
https://edburydaley.com/articles/how-to-prepare-yourself-for-the-future-of-procurement/
https://edburydaley.com/articles/planning-your-recruitment-in-a-competitive-market-for-talent/
https://edburydaley.com/articles/the-tipping-point-the-procurement-job-market/
https://edburydaley.com/articles/how-to-prepare-yourself-for-the-future-of-procurement/
https://edburydaley.com/articles/planning-your-recruitment-in-a-competitive-market-for-talent/
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Edbury Daley places outstanding professionals in to a wide 
range of businesses in the key areas of Procurement, Supply 
Chain, Consultancy and Spend Management Technology.

Our people, our knowledge and our networks are outstanding 
and we are constantly challenging our clients and ourselves 
to recruit more effectively. We know our market and we are 
passionate about sharing that knowledge.

Andrew is one of two founding 
Directors and the leader of 
the procurement and spend 
management practices for Edbury 
Daley, a niche recruitment 
consultancy formed in 2005. His 
core strength is mid to senior 
level appointments in the 
procurement technology sector. 
He works internationally across 
a range of disciplines including 
sales and marketing, solution 
implementation, value engineering, 
customer success, consulting, 
business development and 
senior leadership. 

He has over 20 years’ experience 
of recruiting in the procurement 
world. In 2010 he began 
to develop a specialist SRM 
practice and has since had 
increasing success in the 
growing Procurement Services 
sector which includes spend 
management solutions provider 

and management consultancies 
specialising in procurement led 
transformation programmes, 
including the deployment of 
spend management and data 
analytics tools.

He regularly publishes commentary 
on the employment market 
conditions for the procurement 
profession including the highly 
regarded Insider procurement 
market update, research 
studies and other articles on 
issues affecting the profession.

Andrew’s career in Executive 
Recruitment started when 
he joined The PSD Group in 
1995. In 1998 he was asked 
to take responsibility for 
launching the new Purchasing 
& Supply Chain division and 
has specialised in procurement 
ever since. He can list some of 
the leading professionals in 

the sector amongst his regular 
customers and is particularly 
well networked across the 
procurement technology 
solutions field. He left PSD to 
launch a new Purchasing & 
Supply division for Ajilon in 
2002 as Head of Practice and 
left in December 2004 to start 
the Edbury Daley business with 
co-Director Simon Edbury.

Andrew was educated at William 
Hulme Grammar School in 
Manchester before graduating 
from the University of Sheffield 
with an honours degree in 
Economics in 1993. Outside of 
work his time is dedicated to 
his family and reducing his golf 
handicap.

Our reputation is founded on providing consistency, 
professionalism and honesty in every single assignment, 
regardless of size. Our procurement recruitment knowledge 
is unrivalled and we will continue to set industry standards. 
Edbury Daley is the recruitment company that others aspire to.

More info at www.edburydaley.com

ANDREW DALEY
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A graduate of London University, 
Simon has been in the recruitment 
industry since 1996 when he 
joined PSD. After six years, he 
joined Ajilon Executive to start a 
new executive recruitment team 
in the North West. Here he 
broadened his industry contacts 
and knowledge by working with 
a greater variety of clients on 
senior recruitment projects.

After great success within 
corporate recruiters, January 
2005 saw Simon and Andrew 
establish Edbury Daley which 
has provided a specialist and 
dedicated senior level 
recruitment service to an ever 
increasing client list. 

Simon is renowned for his 
professional, reliable and direct 

approach to both clients and 
candidates. His no nonsense 
style combined with deep 
industry knowledge has earned 
him an outstanding reputation.

Outside of work he enjoys 
family life, playing golf and 
following the NFL.

Peter is Associate Director at 
Edbury Daley and specialises in 
procurement and spend 
management following five years 
leading recruitment at 
procurement outsourcer Proxima.

He has more than 18 years’ 
recruitment experience spanning 
a number of sectors  
including aerospace, engineering, 
manufacturing, professional 
services, lifesciences, medical 
devices and corporate functions 
such as HR, finance and 
procurement. As a result, he has 

an extensive network of 
contacts across a range of 
functions and sectors.

He began his recruitment career 
in 1996 at MRI / Humana, a niche 
executive search specialist. In 
2000 he moved in-house to 
head-hunt a new management 
team for Manpower, and then 
led a complete transformation 
of the recruitment process at 
Rolls-Royce plc, working closely 
with procurement to restructure 
the recruitment supply chain. 
He then joined BDO Stoy Hayward 

to head up its resourcing team, 
before moving to Proxima in 2009.

Peter is a Fellow of the 
Chartered Institute of Personnel 
and Development and has a 
master’s degree in Human 
Resource Management, as well 
as a degree in Geography. 

Outside of work he has two 
sons, is a long suffering 
Newcastle United supporter 
and is a keen walker.

PETER BROPHY

SIMON EDBURY
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Director 

0161 924 2385 
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Director 
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07946 577145 
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