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HAVING OBSERVED A BUOYANT 
RECRUITMENT MARKET THROUGHOUT 2015 
AND MUCH OF 2016, WE REPORTED SLOWER 
ACTIVITY IN OUR LAST REPORT IN MARCH. 
THIS SITUATION CONTINUED UP TO AND 
INCLUDING THE ELECTION PERIOD IN THE UK.
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INTRODUCTION

“WE SEE A MARKET WITH FEW  
CONSISTENT THEMES”

This report will summarise developments in the procurement 
and spend management job markets over the period dating 
back to our last report which was published in March.

We will analyse the trends we have observed and comment on 
the dynamics of the markets which are driving such trends.

In summary, the past six months has seen some unusual 
developments across the procurement technology sector in 
particular. It has become increasingly difficult to identify clear 
trends that apply across the sector with some companies hiring 
aggressively to support growth, others seeking to increase critical 
mass through acquisition whilst some struggle to maintain 
headcount in the face of declining financial performance.  

Having observed a buoyant recruitment market throughout 
2015 and much of 2016, we reported slower activity in our last 
report in March. This situation continued up to and including 
the election period in the UK.

Then quite unexpectedly and despite the additional uncertainty 
created by the election result, we observed a noticeable spike 
in new roles in the second half of June.

To give this some context, APSCo (the professional body for 
recruiters) reported an increase in permanent vacancies across 
the UK economy of 4% in June 2017 and 2% overall for the 12 
month period up to the end of June. The corresponding period 
saw a decrease in temporary roles of 13% and this is consistent 
with our comments below about the interim market.

Our anecdotal evidence suggested that this was reflected 
across the broader procurement market with this comment 
typical of many at the time - “it was dead in April and May but 
I’ve been inundated in the past month” - Senior procurement 
professional - 11/7/17.

Whilst  August, often a quiet month in recruitment, saw a return 
to slower progress seen before the UK election, September 
saw a significant upturn in both recruitment activity and new 
job seekers coming on to the market.

At the time of writing, we see a market with few consistent 
themes. Demand is noticeably up for consultants with 
procurement technology implementation experience, but down 
for middle management procurement professionals.

We’ve actually seen a recent increase in new leadership roles 
in manufacturing sectors, but the market is telling us that this 
isn’t consistent with the wider picture.

In the rest of this report we will dig deeper into the individual 
markets we focus on, talk about some of the issues that 
have impacted on the markets in question and give you some 
understanding of what’s happening in the areas that affect you.
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WE ARE NOW AT THE STAGE OF THE 
YEAR WHERE MANY ORGANISATIONS 
ARE TURNING THEIR ATTENTION TO 
KEY HIRES FOR EARLY 2018.
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PROCUREMENT TECHNOLOGY & SPEND MANAGEMENT

“WE ARE SEEING MORE ACTIVITY IN  
EUROPEAN MARKETS THAN THE UK”

Let’s start by looking at some of the changes that have taken 
place since our last report in March. Since then we’ve had the 
following developments:

SAP and IBM have announced an alliance designed to maximise the 
combined potential of Ariba and Watson, IBM’s cognitive solution. 
Whilst many focused on this move signaling the apparently 
inevitable demise of Emptoris, the two partners are painting this 
as a real game changer in the procurement solutions sector and 
are very excited about the potential.  We touched on this in our 
article about Ariba Live in Prague back in June when the news was 
hot off the press. 

Coupa acquired Spend360 in a move which was greeted very 
positively in the sector. Jason Busch, Founder of Spend Matters 
said at the time: “Coupa’s acquisition of Spend360 provides an 
invaluable offering to customers and partners. Tomorrow, it will 
drive an artificial intelligence and machine-learning capability to 
mine all the spend going through Coupa’s platform, guiding users 
to better decisions.”

However, the recent departure of Alex Kleiner, the long time 
leader of Coupa in Europe, will no doubt have an impact on their 
leadership team and it remains to be seen how that will impact on 
their fortunes in Europe.

Proactis, having acquired Due North in 2016, have now bought 
Perfect Commerce which includes the old Hubwoo business. This 
is a very interesting step which in the words of one commentator 
“potentially moves Proactis into the top division of the sector.”

Jaggaer (formerly Sciquest) announced a merger with Pool4Tool. 
At the time of the deal, the press release announced that: “The 
merger positions Jaggaer as the only e-procurement company 
with a global footprint that offers complete, end-to-end indirect 
and direct spend solutions.”

SAP Ariba made the headlines on Spend Matters recently with 
the high profile appointment of Justin Sadler-Smith, formerly of 
IBM Emptoris, as their UK Sales Director. With the IBM Watson 
alliance offering great potential, Justin’s background will surely give 
him a great insight into how best to maximise the opportunities 
it presents.

There are several other big senior management moves in the 
pipeline, one of which was confirmed at the end of September as 
Gerard Dahan, previously EMEA General Manager of Ivalua based 
in Paris, joined Determine. He offers deep sales and marketing 
expertise combined with enormous passion for the industry, and 
is expected to make a big impact on their European business.

Meanwhile, several of the smaller niche players are in the 
market for proven sales people who can push their organisations 
to a new phase of growth. Many are also seeking to support 
this by offering a wider range of professional services around 
their solutions with both trends driving demand for those 
particular skill sets.

Having said all this, we believe overall hiring is slightly down 
across the sector with several key players managing their 
growth this year with existing resources, so the demand for 
delivery focused people in areas like eSourcing and P2P is 
definitely down from 2016.

In fact we are seeing more activity in European markets than 
the UK with a noticeable shift in demand for our skills and 
expertise towards the continent. As recently as three years ago 
we were still a largely UK focused recruiter, however 2017 will 
be the first year where we complete more projects abroad than 
in our home market. The growth in the procurement technology 
market has undoubtedly been the driver for this, as has the 
wider use of the solutions in Germany, France, Netherlands 
and the Nordics. There is also significant growth potential in 
southern Europe and Asia which has resulted in an increase in 
demand for both sales and delivery skill sets.

We are now at the stage of the year where many organisations 
are turning their attention to key hires for early 2018 so it’s 
becoming clear to us which solutions providers are investing in 
more growth next year whilst others approach the new year with more 
caution. We’ll be in a position to review this in our next report.

There have also been some interesting developments in the 
consulting world, specifically the competition for the big 
procurement led digital transformation projects, and the people 
with the skills to deliver them. We cover this in the Consulting 
sector piece in this issue.
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THERE IS MORE EVIDENCE OF 
COMPANIES FULLY EMBRACING 
DIGITAL CHANGE IN PROCUREMENT 
ACROSS EUROPE THAN IN THE UK.
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CORPORATE PROCUREMENT TECHNOLOGY

“THERE ARE SIMPLY MORE DEDICATED TEAMS AND EXPERIENCED  
SPECIALIST PROFESSIONALS AT MAJOR EUROPEAN ORGANISATIONS” 

In terms of the actual head count trends for people specifically 
dedicated to the use of procurement technology solutions, there 
is more evidence of companies fully embracing digital change in 
procurement across Europe than in the UK. Based on evidence from 
several solution providers it appears that major organisations in 
Germany, the Netherlands and France are more willing to invest 
in the specialist people who can harness the power of the latest 
range of solutions available for analytics, vendor management 
and P2P.  

There are simply more dedicated teams and experienced specialist 
professionals at major European organisations than in many UK 
businesses which seem more willing to manage with existing 
resources rather than hiring specialist skills.

However, we are seeing a gradual increase in companies 
embracing spend analytics in the UK with more roles dedicated to 
this area. There are some major P2P implementations happening 
but the market growth is slower than we anticipated, possibly 
because many organisations prefer to use consultants in the 
short term but as mentioned previously, there has been a shift 
in the dynamics of that particular niche so it will be interested to 
observe how that develops.

SUPPLY CHAIN FINANCE

FinTech in Supply Chain Finance is growing but still only has a 
small market share. Banks still dominate the space. But keep in 
mind that the whole marketplace has expanded to an estimated 
$20bn in revenues (McKinsey). Where FinTechs have been able to 
attract customers is through the user interface. Online training 
modules and better supplier onboarding via the use of cloud based 
applications is creating competitive advantage over traditional 
bank led SCF programmes. Relative ease of implementation is 
leading corporates to view their supply chain as a potential 
opportunity to make better use of cash reserves and provide their 
supply chain with a source of inexpensive finance.  

The adoption of Supply Chain Finance by corporates such as Dell, 
Apple and Siemens not only provides them with inexpensive 
finance but can also improve the health of the whole supplier 
ecosystem. By creating the opportunity for suppliers to have 
access to earlier payment in exchange for discount gives them 
far greater liquidity to purchase raw materials, innovate or invest 
in growth. This is particularly relevant for suppliers in developing 
economies where access to traditional forms of bank credit is 
very restricted. 

The biggest FinTechs in SCF are predominantly US based with 
satellite offices around Europe typically with 20 to 50 people. 
So given the overall low staffing levels we have seen limited 
recruitment activity in Europe this year. Our expectation is that 
this will begin to grow in 2018 with wider understanding and 
adoption amongst European based customers.
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SOME OF THE BIG CONSULTANCIES ARE 
FINALLY HIRING MORE PEOPLE WITH 
COUPA IMPLEMENTATION EXPERIENCE, 
OFTEN AT THE EXPENSE OF THE SMALLER 
NICHE PLAYERS AS THEY START TO WIN 
THE MAJOR TRANSFORMATION PROJECTS 
SUPPORTING NEW COUPA CLIENTS. 
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CONSULTING

“SOME OF THE SALARIES INVOLVED IN THESE  
MOVES WERE DESCRIBED TO US AS “EYE WATERING” 

The past six months has seen an interesting change in dynamics 
in the consulting sector around the competition for the major 
procurement technology implementation projects, and the people 
required to deliver them.

Some of the big consultancies are finally hiring more people with 
Coupa implementation experience, often at the expense of the 
smaller niche players as they start to win the major transformation 
projects supporting new Coupa clients. This has been expected 
for some time but took longer to materialise than many observers, 
ourselves included, expected.

With such skills in short supply, the classic supply demand 
equation is really kicking in with some of the salaries involved in 
these moves described to us as “eye watering” by one Director of 
an interested party.

We were told by those close to this market that Coupa favoured 
working with some of the bigger consultancies during the 
summer, but have since been advised more recently that this isn’t 
necessarily a long term trend.

Meanwhile, having seen the new technology coming from SAP 
Ariba and possibly concerned by the developments above, several 
niche consultancies are apparently gravitating back towards 
Ariba according to a source at the recent eWorld event.

With those smaller consulting companies now competing to 
strengthen their partnership ties with Ariba, end users will have more 
choice when it comes to selecting a professional services partner.

From a headcount perspective, it’s very difficult for the consultancies 
involved to plan ahead against their project pipeline with such fluid 
market conditions. Hiring into this particular area is increasing, 
albeit slowly as companies are generally taking a cautious 
approach to forward planning for understandable reasons.

The more traditional procurement and supply chain consulting 
market in general appears to be quite stagnant with little in the 
way of growth from any of the big players. They are typically 
hiring in ones and twos, often only to replace leavers.

However they are still hiring strongly at more junior levels where 
the competition for the best grads or those with 2-5 years’ 
experience is still fierce. This isn’t due to growth but mainly due 
to the level of leavers seen. Typically bright and ambitious people 
at this level are moving for the opportunities seen in some of the 
niche consultancies or specialist firms outside of procurement 
consulting and are also enticed away by the big salaries on offer.

Our sources also indicate that some of the mid tier consultancies 
are feeling much more bullish than they have for some time. 
They reacted to the changing market and they have changed 
their models to be more flexible to suit the new dynamics. The 
market has moved towards smaller scale engagements which are 
often more short term projects which suits some of the smaller 
players. This means whilst they can’t plan their future headcount 
requirements with as much certainty as they could with longer 
term engagements, they are growing. The market move here 
seems to be towards interims with consultancy experience.  

It may be a reflection of the overall market uncertainty but it 
seems that procurement outsourcing has had its day with direct 
evidence of organisations taking some of the work back in house. 
The growth seems to be around specific challenges or even just 
good old ‘savings chases’. Organisations are after quick win/
lower risk solutions that give the CFO a quick return and large 
outsourcing just doesn’t fit in with that sentiment. 
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THOSE THAT HAVE ADOPTED A USER 
FRIENDLY SOLUTION HAVE HAD MAJOR 
SUCCESS IN GETTING MAVERICK SPEND 
DOWN AND GAINING MORE OVERALL 
INFLUENCE AND INVOLVEMENT OF 
PROCUREMENT.
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PROCUREMENT LEADERS & SENIOR MANAGERS

“WE’VE OBSERVED AN INCREASE IN  
THE NUMBER OF LEADERSHIP POSITIONS”

The era of numerous growing functions, some of them green field 
functions competing for scarce procurement resource, particularly 
in indirect spend around London, appears to be over.

The market is largely driven by replacing leavers rather than 
increasing the size of teams in Category Management or Strategic 
Sourcing.

There’s usually one exception to every trend and in the last six 
months that has actually been in leadership roles. At Edbury Daley 
we’ve observed an increase in the number of leadership positions 
we’ve been asked to hire for, but our research tells us that this 
isn’t necessarily reflective of the market conditions overall as 
many candidates at senior levels are finding it hard to secure a 
new role and most job searches are taking longer.

Overall growth of in house procurement teams at all levels seems 
flat with new hires mainly due to people leaving rather than new 
headcount. Most organisations have well established category 
management teams and obvious new savings are difficult to 
achieve without a major change of approach. 

A number of senior procurement professionals see that the 
role of procurement has changed and have seen a subtle shift 
into the broader business - take the new GDPR regulations for 
example. Many organisations see this as an HR / people issue, but 
in reality it has far broader implications. Procurement has a major 
role to play in this and other areas to protect the business from 
risk so in essence what this means is that the skills requirement 
is subtly changing.

Many organisations are realising that without a stronger 
understanding of spend data or a plan to identify greater 
synergies, additional savings are difficult to achieve so hence 
the current success of Spend Management solutions providers. 
Those that have adopted a user friendly solution have had major 
success in getting maverick spend down and gaining more overall 
influence and involvement of procurement.

There is beginning to be some restructuring of teams in advance 
of Brexit i.e. some CPOs are taking action now rather than have 
changes forced later. One client has significantly reduced its 
team at all levels whilst at the same time driving up savings 
targets looking in essence for more from less; a trend to 
observe going forward.

There’s also some evidence of near shoring as procurement 
transactions are moved back to the UK or taken back in house 
when an outsourcing deal has ended. We know some organisations 
have taken back the Business Partner roles from the outsourced 
provider and now have these people in-house.
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THERE IS A LOT OF ANECDOTAL 
EVIDENCE THAT THE PRESSURE ON 
INTERIM BUDGETS IS INCREASING AND 
CONTRACTORS ARE HAVING TO CONSIDER 
TAKING LOWER DAY RATES THAN HAS 
BEEN THE CASE IN THE PAST.
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INTERIM

“CONTRACTORS ARE HAVING TO CONSIDER  
TAKING LOWER DAY RATES”

The interim market for core procurement professionals remains 
flat. Whilst most career interims are able to find decent 
assignments, there is still spare capacity available and the time 
between projects is longer than many contractors would like.

It has been some time since there has been any growth in 
day rates, in fact, there is a lot of anecdotal evidence that the 
pressure on interim budgets is increasing and contractors are 
having to consider taking lower day rates than has been the 
case in the past.

This has been the case for at least two years now with no 
noticeable improvement since our last report. As mentioned 
above, the 12 month period up to June 2017 saw an overall 
decrease of 13% in the number of temporary roles across the UK 
economy and we’ve not seen any evidence of positive change 
to that trend since.

The niche market for specialists in procurement technology, 
specifically the technical implementation, associated change 
management and subsequent harnessing of the true potential of 
the systems like P2P has yet to really take off.

We had predicted a significant upturn in this sector of the market 
as long ago as late 2015 but the reality is that it hasn’t materialised. 
There are various reasons for this including:

• Restricted budgets for both buying the software and hiring 
interim specialists.

• Some organisations being reluctant to invest in the solutions 
having failed to harness the true potential of previous 
generations of procurement technology.

• Old on premise solutions acting as a barrier to progress for 
many organisations.

• There is still some reluctance in some organisations to 
embrace cloud based solutions.

• Some companies prefer the use of specialist consultancies to 
support the process.

We remain optimistic that this market will become more active 
as more organisations move to the latest generation of spend 
management solutions. This optimism is based on the continued 
success of companies in the solutions sector who are consistently 
posting positive sales results and the increasingly impressive 
capability of the technology being released.
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EU CITIZENS WHO COME TO THE UK 
FOR INCREASED EARNINGS TYPICALLY 
GO HOME EVENTUALLY AND WITH THE 
UNCERTAINTY CREATED BY BREXIT, THEY 
ARE LEAVING IN LARGER NUMBERS. 
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THE BREXIT EFFECT

“THE BATTLE FOR TALENT HAS  
BEGUN ACROSS EUROPE”

Each of our last three reports have featured a significant focus 
on the impact of Brexit on the procurement job market. Obviously 
there is still a large degree of uncertainty surrounding the whole 
Brexit issue and that’s unlikely to be much clearer any time 
soon, but as the process progresses some trends appear to be 
developing.

In late August various news outlets reported a big decrease in 
net migration over the 12 month period from June 2016. This was 
attributed to a large increase in the number of EU citizens leaving 
the UK. The ONS figures show a particularly sharp rise of 17,000 in 
departures of citizens from the so-called EU8 countries - Czech 
Republic, Estonia, Hungary, Latvia, Lithuania, Poland, Slovakia and 
Slovenia - and the CBI was quoted as saying “The loss of these 
vital skills should concern us all.”

Whilst it may be too early to say that this is definitely a long term 
trend, we can say that it’s consistent with our experience of 
speaking to EU nationals in the procurement world. We’ve seen 
evidence of the following:

• EU nationals who have previously wanted to relocate to the 
UK now more reluctant to do so.

• EU nationals unwilling to move jobs because they want time 
to consider the situation before committing to move.

• EU nationals asking us to help facilitate a career move out of 
the UK, in some cases back to their home country, and others 
just to another EU member state.

Dr. John Glen of Cranfield University made some interesting and 
relevant comments in his opening keynote speech at eWorld 
entitled “The Brexit Bombshell” on the 26th September. He made 
the following points:

EU citizens who come to the UK for increased earnings typically go 
home eventually and with the uncertainty created by Brexit, they 
are leaving in larger numbers. Whereas previously these people 
were largely replaced by others coming to the UK, those numbers 
are now decreasing, again because of long term uncertainty 
around life in Britain outside the EU. So, as he put it:

“The battle for talent has begun across Europe… and will create 
pressure in labour markets at all skill levels.”

Our view is that both the procurement profession and the fast 
growing procurement technology industry can ill afford to lose 
these skills at a time when we are already seeing skills shortages 
in key areas of both sectors. It’s a worrying development and one 
that we’ll observe with some interest in the coming months.
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PROCUREMENT TECHNOLOGY - THE FUTURE OF PROCUREMENT 
SKILLS DEBATE

At Edbury Daley we are passionate about the development of 
both the procurement skill set and the power of procurement 
technology. Clearly the two issues are increasingly wedded 
to one another and it’s something we’ve offered analysis and 
commentary on in previous editions of this report.  

By attending the key industry events and observing the 
developments in the technology, it’s clear to us that the 
procurement landscape is changing and so are the skills 
required to embrace the next generation/iteration of 
procurement.

With the vast improvements in the power of technology, the 
amount of data available and what that data might enable 
us to achieve via Machine Learning, Artificial Intelligence, 
Robotic Process Automation and even The Internet of Things, 
the future role and power of procurement is a subject of 
much debate.

We have been particularly impressed by a recent study 
commissioned by SAP Ariba entitled The Future Of Procurement 
and we think it worth sharing here because it resonates 
so strongly with what we are observing in the employment 
markets we recruit in.

On the following page are some excerpts from the study.
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BY ATTENDING THE KEY INDUSTRY EVENTS AND OBSERVING THE 
DEVELOPMENTS IN THE TECHNOLOGY, IT’S CLEAR TO US THAT THE 

PROCUREMENT LANDSCAPE IS CHANGING AND SO ARE THE SKILLS REQUIRED 
TO EMBRACE THE NEXT GENERATION/ITERATION OF PROCUREMENT.

Excepts from the SAP Ariba The Future of 
Procurement study:

What does the future of procurement look like?  
Procurement Goes Digital, a new survey of leaders in 
procurement, finance and supply chain functions from 
organisations in North America and Europe conducted by 
SAP Ariba, in cooperation with the University of Applied Science 
Würzburg/Schweinfurt, provides a glimpse into the significant 
transformation that digitalisation will drive.

1. BIG DATA AND PREDICTIVE ANALYTICS ARE THE NUMBER 
ONE PRIORITY FOR PROCUREMENT

When asked “What are the top five most important priorities for 
procurement in 2017?” the results were as follows:

72% - Big Data and Predictive Analytics.  
43% - Internet of Things (IoT) and Industry 4.0  
39% - Automation  
38% - Cloud Computing 
33% - Business Networks 

Other important priorities included were Artificial Intelligence (incl. 
Machine Learning, Robotic Process Automation (RPA), Cognitive 
Computing) at 22 percent and Robotics, machine-to-machine 
communication, Blockchain, 3D-printing and Augmented Reality.

2. TALENT MANAGEMENT IS A NUMBER ONE CHALLENGE

We’ve been saying this for years but the ability to attract, develop 
and retain talent remains a problem for many organisations.

55% of respondents to the survey in the US, 49% in Germany, and 
41% in the rest of Europe, listed it as a key challenge.

3. AUTOMATION WILL TRANSFORM OPERATIONAL PROCUREMENT

Dr. Marcel Vollmer of Ariba wrote: “Robots aren’t going to take 
over the world. But 73% of those polled see that automation will 
have a significant impact on operational tasks in procurement. 
Emerging technologies like artificial intelligence, machine 
learning, Blockchain and the Internet of Things will eliminate 
mundane tasks and bring focus to strategic activities.”

4. PROCUREMENT WILL LOOK AND RUN DIFFERENTLY

More from Dr. Vollmer: “As the function becomes more data driven, 
new roles such as data scientists and data architects will be 
added to harness the power of information and create business 
advantage. More than half of those surveyed in the US and 
Europe (57 percent) identified developing new skills and talent 
as a top priority.”

The rest of the report is available here.

Further reading on the debate around procurement skills is 
available here.

Our conclusion is that the skills shortage and the challenge of 
how we deal with it is becoming more acute as procurement 
technology changes the professional landscape. Whilst this is 
the case across Europe and beyond, the situation in the UK is 
exacerbated by the Brexit uncertainty prompting a potential 
drain on the available talent pool with little evidence to 
suggest others will come forward to replace those who leave.

Companies need to become more creative in how they 
approach their talent attraction and more innovative in how 
they ensure they retain their best people. They should also be 
planning for the cost of these skills to increase significantly.
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THE PROFESSION FACES A LONG TERM 
CHALLENGE AROUND ITS ABILITY TO ADAPT 
TO THE NEW VERSION OF PROCUREMENT 
ENABLED BY TECHNOLOGY.
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SUMMARY

“THOSE UNABLE TO ADAPT QUICKLY ENOUGH WILL FACE MAJOR CHALLENGES 
HIRING THE PEOPLE THEY NEED TO ACHIEVE THEIR OBJECTIVES”

It’s becoming increasingly difficult to observe consistent 
trends in the UK job market for procurement professionals with 
companies reacting so differently to the political and economic 
challenges we face.

What we can say with some confidence is that overall hiring 
is down in the UK procurement technology sector in 2016/7 
compared to 2015/6 but skill shortages in the permanent 
market have yet to be alleviated.

Many European countries are demonstrating more impressive 
growth in the technology sector and this may contribute to 
the skills shortages we face in the UK as EU citizens take their 
skills elsewhere.

Excess capacity in the interim market offers organisations a 
short term solution but few seem willing to take it given the 
additional costs.

The profession faces a long term challenge around its ability 
to adapt to the new version of procurement enabled by 
technology.

The profession is currently ill equipped to deal with this 
challenge, but as with any change, the leaders are likely to 
reap the benefits of their innovation whilst those unable to 
adapt quickly enough will face major challenges hiring the 
people they need to achieve their objectives.
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Edbury Daley places outstanding professionals in to a wide 
range of businesses in the key areas of procurement, supply 
chain, consultancy and spend management technology.

Our people, our knowledge and our networks are outstanding 
and we are constantly challenging our clients and ourselves 
to recruit more effectively. We know our market and we are 
passionate about sharing that knowledge.

Our reputation is founded on providing consistency, 
professionalism and honesty in every single assignment, 
regardless of size. Our procurement recruitment knowledge is 
unrivalled and we will continue to set industry standards. Edbury 
Daley is the recruitment company that others aspire to.

Andrew is one of two founding 
Directors and the leader of the 
procurement practice for Edbury 
Daley, a niche recruitment 
consultancy formed in 2005.
His core strength is mid to senior 
level procurement appointments 
with emphasis on key skills like 
strategic sourcing, procurement 
transformation and stakeholder 
engagement.
He has over eighteen years 
experience of recruiting 
procurement professionals 
across the private sector.
In 2010 he began to develop a 
specialist SRM practice, and has 
since had increasing success 
in the growing Procurement 
Services sector which includes 
consultancies specialising in 

procurement led transformation 
programmes and the deployment 
of spend management and data 
analytics tools.
He regularly publishes commentary 
on the employment market 
conditions for the procurement 
profession including the highly 
regarded quarterly procurement 
market update, some research 
studies and other articles on 
issues affecting the profession.
Andrew’s career in Executive 
Recruitment started when he 
joined The PSD Group in 1995.
In 1998 he was asked to take 
responsibility for launching 
the new Purchasing & Supply 
Chain division and has 
specialised in procurement 
ever since. He can list some 

of the leading professionals in 
the sector amongst his regular 
customers and is particularly 
well networked across the 
consultancy field.
He left PSD to launch a new 
Purchasing & Supply division 
for Ajilon in 2002 as Head of 
Practice but left in December 
2004 to start the Edbury Daley 
business with co-Director 
Simon Edbury.
Andrew was educated at William 
Hulme’s Grammar School in 
Manchester before graduating 
from the University of Sheffield 
with an honours degree in 
Economics in 1993. Outside of 
work he is a devoted father to 
his two.

Specifically, our client engagement incorporates the following:

• Evaluate client procurement vacancy requirements in relation 
to the prevailing market conditions.

• Offer market leading advice on how to improve recruitment 
success rate and reduce associated hiring timescale.

• Work with clients to create a compelling proposition to 
candidates for their procurement and supply chain vacancies.

• Empower our clients with highly accurate market intelligence 
including the latest salary data in procurement, consulting 
and spend management.

• Utilise an international network of procurement professionals 
to creatively source the best candidates.

More info at www.edburydaley.com

ANDREW DALEY
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A graduate of London University, 
Simon has been in the recruitment 
industry since 1996 when he 
joined PSD. After six years, he 
joined Ajilon Executive to start a 
new executive recruitment team 
in the North West. Here he 
broadened his industry contacts 
and knowledge by working with 
a greater variety of clients on 

senior recruitment projects.
After great success within 
corporate recruiters, January 2005
saw Simon and Andrew establish 
Edbury Daley which has provided 
a specialist and dedicated 
senior level recruitment service 
to an ever increasing client list. 
Simon is renowned for his 
professional, reliable, direct 

approach to both clients and 
candidates. His no nonsense 
approach combined with deep 
industry knowledge has earned 
him an outstanding reputation. 
Outside of work he enjoys 
family life, playing golf and 
following the NFL.

Peter is Associate Director at 
Edbury Daley and specialises in 
procurement following five years 
leading recruitment at procurement 
outsourcer Proxima.
He has more than eighteen years’ 
recruitment experience spanning 
a number of sectors including 
aerospace engineering, 
manufacturing, professional 
services and corporate functions 
such as HR, finance and 
procurement. As a result he has 
an extensive network of contacts 

and a strong track record in mid to 
senior level appointments, most 
recently in procurement.
He began his recruitment career 
in MRI / Humana, a niche exe utive 
search specialist, in 1996.
In 2000 he moved in-house to
head-hunt a new management
team for Manpower, and then
led a complete transformation
of the recruitment process at
Rolls-Royce plc, working closely
with Procurement to restructure 
the recruitment supply chain. He 

then joined BDO Stoy Hayward to 
head up its R sourcing team, 
before moving to Proxima in 2009.
Peter is a Fellow of the Chartered 
Institute of Personnel and
Development and has a Master’s
degree in Human Resource
Management, as well as a degree 
in Geography. Outside of work 
he has two teenage sons, is a 
long-suffering Newcastle United 
supporter and is a keen walker.

Sharmina graduated from the 
Manchester Metropolitan 
University with a BSc in Sociology 
with Quantitative Methods, before 
pursuing an MSc in Applied 
Quantitative Methods. Such was her 
success, she was subsequently 
asked to join the MMU staff as an 
Associate Lecturer for the  

2016-2017 Academic Year. 
Sharmina has an extensive 
experience of work at both junior 
and senior levels which has given 
her a profound understanding of 
precisely what clients are looking 
for in prospective candidates, 
both on a personal and a 
professional level. This, combined 

with her knowledge of data 
analysis and research processes 
has enabled her to bring a fresh 
perspective to the company’s 
already formidable industry 
capacities. Outside of the 
workplace, Sharmina enjoys 
science fiction and cats.

PETER BROPHY

SIMON EDBURY

Sharmina August
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Andrew Daley 
Director 

0161 924 2385 
07711 715258 
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Director 
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