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"IT’S CLEARLY TOO EARLY TO UNDERSTAND THE 
FULL IMPLICATIONS OF THE CHANGES"
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The introduction to our last report covering Q1 of 2016 talked 
about the economic volatility that we’d seen during that period, 
but we were still able to offer a report which presented a posi-
tive view of the procurement job market overall.

As we present our analysis of Q2 of 2016,  the economic volatility 
we referred to in Q1 seems to be just a mere ripple by compar-
ison to the events we’ve observed since the result of the EU 
referendum was confirmed on the 24th June.

This report has always focused on the trends we’ve observed in 
the various procurement related niche job markets that we spe-
cialise in over the previous three months, and this one will offer 
our best analysis as always.  However it would be remiss of us 
not to acknowledge that the UK fundamentally changed on the 
24th June, and we will therefore devote a significant proportion 
of this report to the impact of the UK’s decision on Brexit, and 
specifically what our extensive procurement focused network 
has been saying to us in the past fortnight.

Like many others, we spent the 24th glued to internet observing 
the economic and political impact of the result.  The following 
week we met to discuss the impact on our business and how 
we move forward in the new climate.

Our first task was to understand how the news was being 
greeted across our networks.  We each spoke to our key cus-
tomers to understand what other businesses were saying, how 
they were reacting, and generally assessing the mood of the 
procurement profession and procurement solutions sector.

Andrew Daley spoke to a series of senior managers, mainly from 
the procurement technology sector whilst Peter Brophy focused 
on his clients in the consulting market. Both also took sound-
ings from corporate procurement leaders whilst Cosmin Graur 

canvassed opinion across our candidate network with particu-
lar focus on EU nationals working in the UK.

We are pleased to be able to share these opinions with you in 
this report and whilst it’s clearly too early to understand the full 
implications of the changes, it is very interesting and insightful 
to hear the views of a range of highly respected professionals. 

In terms of what happened in the job market in the three months 
preceding the referendum, we will cover that in the first half of 
the report.  To give it some context, it is useful to understand 
what was happening in the wider economy.  

In recently published research the Association of Professional 
Staffing Companies (APSCo) reported that “professional recruit-
ment firms reported that vacancy numbers remained weak in 
the run up to the EU Referendum with no growth in May 2016”.

Furthermore they told us that “this is in line with the latest data 
from the Office for National Statistics (ONS), which reported in 
June that the overall employment rate remained at 74.2% in the 
three months to April 2016 – the same figure which was pub-
lished the previous month - after employment levels increased 
by only 55,000.”

Additional headlines from the report were:

•PERMANENT VACANCIES SHOW 0% GROWTH YEAR-ON-YEAR
•CONTRACT VACANCIES INCREASE BY 1%
• CONTRACT VACANCIES WITHIN FINANCIAL SERVICES JUMP 27% 
BEFORE REFERENDUM
•AVERAGE SALARIES HOLD STEADY, INCREASING BY 0.9%

So how does this compare to the various procurement markets 
we focus on?

INTRODUCTION

"OUR CLIENTS WILL NEED OUR 
ADVICE AND OUR TECHNOLOGY MORE 

THAN EVER, THIS IS ANOTHER 
OPPORTUNITY FOR US"



The market has to a large extent has stayed the same as in Q1 
and mirrors our update from then in the key themes. Many firms 
were looking to win new business and expand their headcount 
in 2016 after a mixed 2015 but the sales pipeline has remained 
steady (for ongoing and replacement work only) for most rather 
than one of major growth. The trend continues of more short 
term consulting projects to be won rather than any major new 
outsourcing deals, certainly in the UK. 

Again this masks wide variations between firms. Some we 
know are focusing on growth in the US market rather than in 
the UK where an over-supply of interims has meant some CPOs 
are running their own projects or looking for short term help 
only, rather than risk the high cost investment that may be 
needed. Those offering a percentage of savings model seem to 
have had a better time than those looking for a fixed fee with 
no guarantee of return.

The Big Four along with the larger outsourcing companies con-
tinue to drive the market and competition between them and 
other brands remains strong for the best candidates particu-
larly at more junior levels where the salary rises continue to be 
driven above market rate.

As we moved to the end of Q2 there seemed to be a slowdown 
in demand overall and Brexit may impact this in Q3. There is 
some evidence that increased graduate trainee numbers within 
firms means salary rises for good graduates with 2-3 years is 
not increasing as quickly. However  the really intense competi-
tion for the best talent is now becoming more evident at con-
sultant level as the impact of reduced graduate hiring between 
2009-12 works through and some candidates leave consulting 
altogether at this level to industry.

What is clear is that those with specialist skills, with a strong 
career path at any level seem to still move relatively quickly. At 
senior levels the challenge remains to find people with a good 
mix of consulting, procurement and business development or 
account management skills who fit the culture. Competition for 
those that do is strong as the move from corporate into con-
sulting at Partner or Senior Director level is a difficult one

In Q1 we found recruitment processes were very slow but in 
Q2 this changed and there was a lot more progress with job 
offers completing after some delay. Whilst there is still a wor-
rying trend (or unrealistic expectations) about finding perfect 
candidates the need to resource projects due to new business 
or staff turnover has driven the need to make hiring more rap-
id. Consultancies operating a long process where new recruits 
need to meet all the key players in the team have been putting 
themselves at a major disadvantage.

Increasingly candidates are concerned about the brand that 
they work for and if the work is 'meaningful'. People in all sec-
tors are increasingly focused on their career and many, espe-
cially recent graduates, are more prepared to move to get what 
they want and many firms have much higher turnover at this 
level than they care to admit. This can be a great opportunity for 
small and mid-sized firms but the challenge is initially making 
their brand attractive enough in terms of the type of work and 
clients and the career development available compared to the 
Big Four or large corporates. Matching salary expectations par-
ticularly for price driven smaller firms can be a major challenge.   

PROCUREMENT CONSULTING 

"OUR ABILITY TO WIN THE TRUST AND CONFIDENCE OF SENIOR INDUSTRY 
SPECIALISTS TO HELP AND ADVISE THEM ON THEIR NEXT CAREER MOVE IS 

PROVING TO BE A HUGE ASSET TO OUR BUSINESS."
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"PROCUREMENT HAS A CRITICAL ROLE 
TO PLAY IN HOW BUSINESS MOVES 

FORWARD IN THIS NEW TRADING 
ENVIRONMENT."

4    Quarterly Market Update Q2 2016



TALENT
WANTED

SPEND MANAGEMENT & PROCUREMENT TECHNOLOGY SOLUTIONS

The first quarter of this year saw continued strong demand in 
the procurement solutions market and whilst this has been 
sustained in Q2, there hasn’t been a marked increase.  We’ve 
expanded our capability successfully across central and south-
ern Europe by working with several international clients in the 
sector, and observed very similar market conditions to those 
that we have reported in the UK in previous quarterly updates.

The strongest areas of demand remain around proven sales and 
account management capability, especially for those who are 
well networked at CPO and CFO level.  There is also significant 
demand for experienced implementation consultants, particu-
larly with knowledge of Ariba and Coupa systems.  The demand 
for these skills is much greater than the supply and this mis-
match is only going to get more acute in the short to medium 
term.  This is the case in the UK, central and southern Europe.

As our reputation grows in this sector, we are seeing an in-
creasing number of mid and senior level professionals seeking 
our advice on their next career move.  By engaging on their 
behalf across our network of customers we’ve seen several ex-
amples of high calibre people having as many as four job offers 
to chose from during this quarter.  This is putting real emphasis 
on talent attraction strategies and those businesses that are 
strong in this area are now gaining real competitive advantage.

Consultants who can offer expertise around the transformation 
programs that result from major corporates adopting the latest 
generation of cloud based solutions are also seeing healthy de-
mand for their services.  This is particularly relevant in the UK 
and Germany.

One niche area that we have observed some increased demand 
is that of Spend Analytics.  This has been mainly driven by con-
sultancies seeking to strengthen their capability in this exciting 
market.  Solutions providers generally remain keen to acquire 
experienced practitioners from direct competitors, and this will 
surely continue in a market with an acute skills shortage.

We are about to start work with the newly formed Data Science 
Foundation to help their long term vision of identifying future 
generations of outstanding talent in the profession, but in the 
short to medium term the same market dynamics that exist in 
the wider spend management market will apply to the analytics 
sector.

There’s more information and opinion on the sector specifically 
relating to the result of the EU referendum below.

"THE STRONGEST AREAS OF DEMAND REMAIN AROUND PROVEN SALES 
AND ACCOUNT MANAGEMENT CAPABILITY"
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"CURRENCY MOVEMENTS ARE 
ALREADY CAUSING US HEADACHES"

http://datascience.foundation/
http://datascience.foundation/


INDIRECT SPEND

As mentioned in the introduction the general recruitment mar-
ket for permanent hires has been relatively static or growing 
slowly and this has been reflected in procurement. The ONS 
figures also indicated growth may be slowing down and the 
Brexit result could affect this further as the CIPD reported that 
there may have been a significant fall in permanent vacancies 
last week 

Prior to recent events we found that the overall market has 
been steady if not spectacular with the main challenge being 
the time companies were taking on making the right hiring de-
cision. We saw a number of roles that should have completed 
in Q1 roll over in Q2 due to the slowness of the recruitment pro-
cess. Normally this would mean clients would lose candidates 
but in many cases this was not the case and candidates were 
on the market longer - this seems to be a real trend and not just 
within our client base. 

Organisations need to take real care in trying to find the per-
fect candidate as with the high employment levels candidates 
feel more secure in their existing roles and therefore will shop 
around until the right role comes available.

We know of a number of candidates in indirect spend who have 
interviewed for a number of roles purely on the basis of "if it ad-
vances my package and career prospects then I will move". They 
are actually happy where they are but are prepared to invest 
the time so that if the promised promotion or bonus doesn't 
come through they have options. The message seems to be that 

if you make promises about development or opportunities to 
staff make sure your organisation keeps them. We increasingly 
find that people view it as their career to direct and to drive and 
as such any organisation is just a vehicle along the way.

However, particularly at senior levels a counter offer is now 
almost a certainty every time and speed and decisiveness are 
key to successful hiring. Too many organisations seem to take 
some time to get written contracts out and this delay can have 
serious consequences. People want to see the offer in writ-
ing and if it doesn’t arrive quickly they begin to reflect on the 
resignation. We have found that a number of tactics can help 
the hiring organisation succeed. It helps if the process is quick 
but key can be softer gestures such as candidates meeting a 
Director or even the CPO to get a real idea of the strategy and 
the vision from the key person. They need real reasons to move 
and getting an understanding of the vision from the key person 
really does help ensure they move and reject any counter offer.
 
Overall the trend in Q2 was still for technology focused pro-
curement people (over 50%). The demand continues to be strong 
particularly for digital technology and some merger and overlap 
between IT and marketing / advertising sourcing is occurring. 
People who understand the supply market for fully integrated 
business / cloud solutions are certainly flavour of the month 
and can command premium salaries.   

"PRIOR TO RECENT EVENTS WE FOUND THAT THE OVERALL MARKET 
HAS BEEN STEADY IF NOT SPECTACULAR "
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"THE MOOD IN THE UK 
DEFINITELY CHANGED"

http://www.cipd.co.uk/pm/peoplemanagement/b/weblog/archive/2016/07/08/recruitment-fell-by-half-in-week-after-eu-vote.aspx


THE INTERIM MARKET

Each of our quarterly reports since the 2015 UK election have 
reported relatively low demand for interim procurement profes-
sionals.  We have consistently seen spare capacity in the pro-
fession and little if any growth in day rates.  

Despite the more positive picture presented in the APSCo report 
mentioned above for the broader economy, we haven’t seen any 
evidence of this in the procurement market during Q2.

However there maybe some unexpected but positive signs for 
the market for the rest of the year.  As one Senior Manager of 
a high profile procurement consultancy put it when we were 
questioning him about the impact of BREXIT on his business:

“WE PLAN TO USE MORE CONTRACTORS RATHER 
THAN MAKING PERMANENT HIRES DURING THIS 

PERIOD OF UNCERTAINTY.”  

With regard to the procurement solutions sector, we predict-
ed sharp growth in the demand for implementation specialists 
with experience of Ariba, Coupa and other solutions last year 
but this has yet to materialise.  
In fact we’ve seen several people who have historically been 
specialist contractors take full time roles during Q2 as salaries 
rise in that particular market for the reasons explained above.

One other point worth noting across the entire interim market 
is the steady increase in time to hire.  Historically one benefit of 
the interim market was that it gave employers quick access to 
temporary resource for skills they needed but over time we’ve 
seen the recruitment cycle lengthen as companies are either 
a) more focused on finding the perfect candidate than filling  a 
role quickly or b) face long drawn out approval and recruitment 
processes that lack the agility demonstrated by organisations 
that really understand recruitment best practice. 

"THERE MAYBE SOME UNEXPECTED BUT POSITIVE SIGNS FOR THE 
MARKET FOR THE REST OF THE YEAR."

"WE SHALL NEED PROFESSIONALS 
FROM OTHER COUNTRIES"
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WHAT THE 
PROCUREMENT 

SOLUTIONS 
WORLD IS 

SAYING ABOUT 
BREXIT 

BY ANDREW DALEY

Some very interesting themes and trends have 

become apparent in the conversations I’ve had 

with our clients and other senior people in my 

network in the past fortnight.  The reaction of 

senior managers in international businesses in 

the procurement solutions market has been re-

assuringly positive.  The most common phrase 

I’ve heard is “it’s business as usual for us.”

Clearly the UK is just one market for the global businesses that 
operate in this sector and given the market conditions these 
companies have enjoyed in the past two to three years, they 
have still reason to be bullish.  Here’s a selection of the other 
comments:

“Procurement has a critical role to play in how business 
moves forward in this new trading environment.  Business-
es will always need to save money, particularly when they 
are under the cosh.  We feel confident that business will 
continue, the dust will settle.” 
(Senior Manager, Procurement SaaS provider)
●
“Our clients will need our advice and our technology more 
than ever, this is another opportunity for us.”  
(CEO)
●
“Early days at present on Brexit, but I am determined to 
make it business as usual as my feeling is that it is the 
level of uncertainty that will guarantee there is a negative 
effect – so I remain positive and hope everyone else does 
too.” 
(Senior Manager, Consulting)
●
“No one is talking about it in our business, it’s a non issue 
for us.  We are very diverse geographically so we don’t 
expect any big impact and if it does come it will be when 
we actually leave the EU rather than now.” 
(MD, Analytics Solution Provider)
●
“We are going through a process of mapping our clients 
possible exposure to the changes with areas like where the 
supply base is located, but the general feeling amongst our 
customers at this stage is that it won’t happen. They feel 
the politicians will try to back off or fudge it somehow.”  
(Senior Manager, Analytics)

But of course there are other perspectives.  One senior manager 
of a solutions provider with a clear focus on UK public sector 
described the result as a “disaster in the short to medium term.”

Another UK focused Spend Management company that we work 
closely with is already reviewing its growth strategy, and mak-
ing contingency plans in the light of the possible changes to 
public sector funding in its target markets.
There have been a handful of other negatives in the spend man-
agement sector. Here’s an example:

“Our sales slowed in the 2-3 months running up to the 
referendum and obviously the result hasn’t helped.  There 
is clearly a lot of uncertainty in the political environment 
and we expect further delays in business decision making.  
We’ve actually had two major clients decide not to renew 
their contract and as a result we are going to have to make 
two people redundant.” 

I’ve also spoken to several heads of procurement in our cor-
porate clients and this comment offers a fair summary of the 
opinions that I’ve canvassed:

“Currency movements are already causing us headaches 
with raw material costs up 10%.  We source a significant 
percentage of our direct materials from the EU so that’s 
another concern, particularly for a low margin business.  On 
the plus side, the business realises the value we can bring 
now more than ever.”

My personal view is very similar to that of my colleagues in that 
I was very strongly in the Remain camp.  I am actually quite 
angry that our politicians have led us to this point.  My principal 
fear is that on recent evidence, I don’t believe that we have the 
right people in either of the two major political parties to lead 
us through this period of uncertainty.

As a business we have already stated publicly through our so-
cial media channels that we believe there is a real need for clar-
ity on the status of EU citizens living and working in the UK as 
a matter of urgency.  I personally think it’s a very sad state of 
affairs that the futures of thousands of people who contribute 
so much to our economy is potentially going to be a negotiating 
point with the EU. 

There are many very talented people from the EU working in 
procurement jobs and the procurement solutions sector who 
currently face this uncertainty.  Will this mean that other EU 
citizens will be less likely to follow them to the UK in future?

We’ve had great success moving EU nationals from countries 
including Romania, Czech Republic, Poland, Spain and France to 
the UK.  Is that route going to become much more challenging 
and costly for our clients?

It appears that in the long term we’ve just made it harder for 
people to move here to build their careers.  I’ve been talking 
about a skills shortage in the procurement profession and the 
procurement solutions sector for some time as regular readers 
will know.  This is clearly unlikely to help that particular prob-
lem.

In fact, the thought has occurred to me that as a business we 
may well be more likely to be moving EU nationals out of the UK 
to our European clients in the next few years. I sincerely hope 
that isn’t the case, but here are the thoughts of one senior EU 
candidate that we are working with:

“It’s a real worry, the country is in limbo and we don’t know 
how it’s going to impact investment and growth, but it’s 
hard to see it being positive at this stage.  From a personal 
perspective, I am now a lot more likely to consider opportu-
nities within the EU so I am more likely to leave the UK in 
the medium term.  The financial packages have just got a 
lot more attractive with the weaker pound so that’s a factor 
as well.”

However, to end on a more positive note, I am encouraged and 
impressed by the reaction of many of the senior business lead-
ers that I have spoken to since the result.  There is a strong 
sense of making the best of the situation, embracing the oppor-
tunities and adapting to the challenges.  No one is talking about 
hiring freezes and the only person who has mentioned redun-
dancies is referenced above.  That’s one voice out of a sample of 
over thirty senior managers that I’ve spoken to.

I’m reassured that our business leaders give me more confi-
dence for the future than our political leaders do.

"IT APPEARS THAT IN THE LONG TERM WE’VE JUST MADE IT HARDER FOR 
PEOPLE TO MOVE HERE TO BUILD THEIR CAREERS."

"WE WILL 
USE MORE 

CONTRACTORS 
WHILE THINGS ARE 

UNCERTAIN"
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I was personally very strongly of the 'remain' 
viewpoint in terms of the safest economic course 
for the UK. However I did (and still do) have res-
ervations about the EU institutions and their 
increasing bureaucracy. Most contacts in busi-
ness I spoke to were strongly remain. Conversely 
many relatives and friends from the North East 
were 'leave' not due to racism or ignorance as 
many would portray but because they felt the re-
gions have been ignored or taken for granted for 
too long by an increasingly London-centric elite 
and even more so by the EU - this was a protest 
call for change - they see no economic benefits 
just a 20-30 year decline.  

Although initially angry about the result I now feel we must work 
quickly and decisively to achieve a new economic and political 
position to revitalise the country and the regions - re-running 
the referendum or a new general election will delay certainty, 
risks enhancing any downturn and make a mockery of our de-
mocracy. We all need to take what we have learnt in business 
about change management and transition and embrace it for 
ourselves and the country.

I contacted a number of people in both UK/ EU and global busi-
ness (corporate and consulting)  to get their views on the initial 
impact - most agreed that we need to accept the vote and get 
on with it. Here is a summary of the questions I asked and the 
responses.

Have you given re-assurances to your team(s)

Many don't see this initially as a concern as the business chal-
lenges, if any, are a long way off yet. Many senior managers 
with teams across the UK/EU have found no specific reassur-
ances have been asked for and feel their workforce is pretty 
adaptable. Some felt their workforce knew it was not going to 
impact now and they know that the business will do what it 
needs to retain them. Based on what we have heard we feel 
there may be concerns under the surface that are not being 
raised and managers may need to discuss this on a one by one 
basis. 

Most commented that they also use non EU nationals with Home 
Office work permits. Some see potentially the immigration mix 
may become more of a global mix for skills changing the current 
EU / non EU balance.

THE CORPORATE 
AND CONSULTING 

VIEW WITH MY 
INDIVIDUAL 

PERSPECTIVE 
BY PETER BROPHY

If you have EU nationals working in the UK or UK nationals 
working in the EU how are they feeling about their future and 
career plans? 

The unanimous viewpoint was that EU citizens are worried in-
dividually about not being welcome but seem happy about their 
future within their business. They feel particularly feel uneasy 
about being a bargaining chip in future negotiations between 
the UK / EU but the UK remains attractive for them. There were 
some interestingly varied comments to illustrate this

"I think it’s a 5 year away question – much could happen 
(or not) by then"

"Only 15 of our people are in the UK so at the moment this 
is not a major concern for us"

●"I think personally we are entering a new interesting 
period for opportunities"

"Not sure how or when is going to impact me, but I guess 
it's fair to assume that it will and I might have to relocate 
at a certain point."

"Seems more doom and gloom from individuals than 
corporates"

"What really gets me is the signal that we are small mind-
ed, insular country - little Britain"

In the short term are there any risks to your existing contracts 
and will you delay any decisions until the situation clarifies?

The view here was strongly that in the short term there may not 
be too much impact unless the economy goes into deep reces-
sion. Many seem to have some backup scenarios ready and are 
proactive on this. There is some major concern on the medium 
term impact however, but those with significant business or 
revenues outside the UK / EU actually see this very positively 
and anticipate business / finances could improve.

"Not really as most of our contracts are relatively short 
term".

"this is medium term impact and are not delaying any-
thing"

"The risk is to have custom duties and borders reactivated 
with all the processes to be redesigned. Negotiations with 
suppliers that might see the UK as different country in the 
future. Challenging times ahead of us".

"there is general concern around uncertainty which is seen 
as bad news, risk of input prices increases in the short 
term and potential disruption to supply chains in medium 
term"

"I think that in the mid to long term the economic conse-
quences will probably be minimal as long as we don't go 
into a deep recession short term"

"We see this as a huge boost to doing business with the 
USA which is where most of our growth is at the minute - 
devaluation of sterling is going to help boost this. So this 
could be an opportunity" 

"No most of our revenue is non EU so share price has sig-
nificantly risen since the referendum"

Do you think it will affect your global supply chain?

The feeling certainly short term is that there will be negligible 
impact on global supply chains.

"It’ll probably make us more USA focused. The falling pound 
makes overseas earnings (eg USD) very attractive and it 
should give a great lift to our sterling P&L"

"Given our UK Manufacturing is predominantly based on 
domestically sourced commodities this will not be impact-
ed and in fact economics may well be improved relative to 
Global Markets"
●
"Not really – our UK / EU spend and revenues are c25% of 
global total"

Do you think it will affect your hiring plans in any way?

Most reported no changes to hiring plans and all my clients 
have not reported any negativity - we anticipate that whilst the 
market remains uncertain there may be a slight fall in demand 
for permanent hires but a rise for interims / contractors particu-
larly in sectors more easily subject to market volatility. Some 
felt there will be increased demand all round for Procurement 
and Supply Chain people.

"It may make us slightly short term and cautious in the UK for 
a while, but will use many more contractors / associates while 
things are uncertain and if we grow in the US we can either hire 
locally or move people over"
●
"This should also unleash a hunt for professionals in the supply 
chain field"

One raised a very good point about our labour market demo-
graphics which is a major concern if EU or non-EU citizens don't 
want to come here or leave.... 

●"The age profile of the UK workforce is a concern as 1/3 reach 
retirement age in 5-10 years. We are going to run out of labour 
pool. There’s no getting away from it. We shall need profession-
als from other countries.  It’s not avoidable"
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WHAT ARE MY FELLOW EU CITIZENS SAYING TO ME ABOUT BREXIT 
BY COSMIN GRAUR 

I’ve spoken with several EU citizens currently working in the 
procurement and procurement technology sectors in the UK 
about their opinions regarding the Brexit.  Although these peo-
ple have different backgrounds and come from various parts 
of Europe, such as Czech Republic, France, Germany, Hungary, 
Italy, Portugal, Romania, Slovakia and Spain, the first reaction 
towards Brexit was the same: shock. All of them were aware 
that the gap between Leave and Remain would be narrow, but 
none of them actually expected this result.

None of the candidates felt any pressure at their workplace 
since 23rd June as all of them bring value to the businesses 
they work for and also because they work for truly interna-
tional companies where, informally, the general position of the 
employees was towards “remain”. As a result, all the people 
I’ve spoken to didn’t feel their job security has been affected. 
A change spotted by a senior delivery consultant working for a 
procurement tech provider, was the increased number of ques-
tions they didn’t have answers to coming from suppliers, given 
the general economic uncertainty.

Another common theme seems to be that these people are not 
concerned about the future of their careers, either in the UK 
or in another country, mainly because they are highly educat-
ed, speak several languages and have worked in international 
environments throughout their careers. This has enabled them 
to gain some strong skills sets that could be used in any other 
company, regardless of it being in the UK, EU or anywhere else. 
 
When asked if they would still consider a career in the UK if they 
weren’t already here, a lot of the replies were along the lines of 
“Definitely not during this time of uncertainty” and “Not really”. 
Others had a slightly different view, saying that they would still 
consider a career in the UK if an offer was made.  One them said 
that “an UK offer in comparison with an offer coming from Ger-
many, Switzerland or Sweden would score less points than a 
week ago but probably it would still be the best option for me.”

Although professionally these people don’t feel threatened or 
haven’t seen any changes after the referendum, one of them did 
say that “the mood in the UK definitely changed”. A senior imple-
mentation consultant, who has been in the UK for 9 years, feels 
more self conscious in his daily life. A concern he expressed was 
about travelling with his young family during the weekends to 
the countryside and interacting with the locals, saying that he 
often thinks “Is he/she a Nigel Farage supporter?”. Another sen-
ior implementation consultant expressed her concerns towards 
the bank loans she has in another country as these have just 
become more expensive with the pound going down.

As an EU citizen myself, my opinions towards Brexit are to some 
degree the same as those of the people I’ve spoken to. Profes-
sionally, I do not feel threatened at all, being lucky enough to 
work for two extraordinary people who value me for the skills 
and experience I bring to the business alone. On a personal lev-
el, I now feel more self conscious and concerned than I have 
ever felt in my 5 years in the UK. The increasing number of ha-
tred acts towards EU citizens reported by the media combined 
with the attitude displayed by some politicians (both at UK and 
EU level) and the high level of general uncertainty as to “what is 
going to happen and when”, will ultimately make me, and others 
like me, potentially leave the UK in order to find another place 
that might be more welcoming. 

With EU citizens already thinking of leaving the UK, other EU 
professionals might feel reluctant to start or continue their ca-
reers here. As a result the skills shortage currently experienced 
by a lot of industries will only worsen, which in the end would 
have a negative impact on the UK economy as a whole. 

"ON A PERSONAL LEVEL, I NOW FEEL MORE SELF CONSCIOUS AND 
CONCERNED THAN I HAVE EVER FELT IN MY 5 YEARS IN THE UK."
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A BROADER ECONOMIC VIEW OF BREXIT BY SIMON EDBURY

Remain campaigners used pending economic doom as the 
mainstay of their message to the electorate in a failed attempt 
to persuade them to vote for the status quo. So are the econom-
ic risks of leaving the EU now coming to bear? 

The huge caveat is that this vote is only two weeks into the 
history books so how much of a guide to the future has the past 
fortnight been? The answer is nothing concrete has changed. 
The UK will still be a member of the EU, and therefore the single 
market, for at least another two years so changing economic 
indices are all about sentiment right now.

The FTSE 100 plummeted the day after the vote and then 
bounced back even higher over recent days. It’s worth keeping 
in mind that 75% of FTSE 100 companies profit is generated out-
side of the UK so it is a better indicator of global, rather than 
UK, economic prospects. 

The pound slumped and is still sliding at time of writing. Many 
importers have hedged currency and have a natural lag in the 
supply chain so it may be a few months before the increasing 
costs of imports get passed on the end customer. The net effect 
will be a marked increase in the cost of living for everyone in 
the form of food, fuel and consumables unless there is a recov-
ery in sterling very soon.

Exporters will be the chief beneficiaries, of course, as their 
products and services instantly become more competitive on 
the global market. It remains to be seen if they have the capaci-
ty to meet increased demand both at home and abroad.

Returning to sentiment, the recent high profile of Mark Carney 
and the Bank of England is one that leaves me in two minds. 

His comments about Brexit being the “biggest domestic risk to 
financial stability” came before the referendum and were cited 
by the Remain campaign. His statement attracted criticism for 
possible lack of political impartiality but this was nothing more 
than fair warning in my opinion. 

He then made a public speech in the immediate aftermath of 
the Leave vote in a bid to calm the panic. His key theme was 
that the UK economy, and specifically the banking system, was 
far more robust than at the beginning of the global recession 
eight years ago. In other words, this is not 2008, part 2. So far 
so good.

But he appeared yet again last week to report that "There is 
evidence that some risks have begun to crystallise. The current 
outlook for UK financial stability is challenging." In response The 
Bank took measures to potentially free up £150bn for lending. 
There is also talk of an imminent cut in interest rates.

This feels a little premature to me. Whilst I am sure The Bank 
of England regard this as a pre-emptive strike to see off an 
economic slowdown, the negative statement at a time of uncer-
tainty is potentially creating the opposite effect. 

There is plenty of recent anecdotal evidence of a reduction in 
both big ticket and non essential purchases. In many cases con-
sumers are postponing, rather than cancelling, these purchas-
ing commitments whilst the UK is in “wait and see” mode. Sure-
ly, a figure of Carney’s stature stating that there are already 
economic problems which are being addressed will only further 
put the brakes on economic activity. In essence, the more we 
talk about recession, the more likely it will become a reality.

"THERE IS PLENTY OF RECENT 
ANECDOTAL EVIDENCE OF A 

REDUCTION IN BOTH BIG TICKET AND 
NON ESSENTIAL PURCHASES"

"THERE IS EVIDENCE THAT SOME RISKS HAVE BEGUN TO CRYSTALLISE. 
THE CURRENT OUTLOOK FOR UK FINANCIAL STABILITY IS CHALLENGING."
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edburydaley

Andrew is one of two founding 
Directors and the leader of the 
procurement practice for Ed-
bury Daley, a niche recruitment 
consultancy formed in 2005.  
His core strength is mid to sen-
ior level procurement appoint-
ments with emphasis on key 
skills like strategic sourcing, 
procurement transformation 
and stakeholder engagement. 
He has over eighteen years ex-
perience of recruiting procure-
ment professionals across the 
private sector.
In 2010 he began to develop a 
specialist SRM practice, and 
has since had increasing suc-
cess in the growing Procure-
ment Services sector which 
includes consultancies special-

ising in procurement led trans-
formation programmes and the 
deployment of spend manage-
ment and data analytics tools. 
He regularly publishes com-
mentary on the employment 
market conditions for the pro-
curement profession including 
the highly regarded quarterly 
procurement market update, 
some research studies and oth-
er articles on issues affecting 
the profession. 
Andrew’s career in Executive 
Recruitment started when he 
joined The PSD Group in 1995.  
In 1998 he was asked to take 
responsibility for launching the 
new Purchasing & Supply Chain 
division and has specialised in 
procurement ever since.  He can 

list some of the leading profes-
sionals in the sector amongst 
his regular customers and is 
particularly well networked 
across the consultancy field. 
He left PSD to launch a new 
Purchasing & Supply division 
for Ajilon in 2002 as Head of 
Practice but left in December 
2004 to start the Edbury Daley 
business with co-Director Si-
mon Edbury.
Andrew was educated at Wil-
liam Hulme’s Grammar School 
in Manchester before graduat-
ing from the University of Shef-
field with an honours degree 
in Economics in 1993.  Outside 
of work he is a devoted father 
to his two daughters and keen 
golfer.

A graduate of London Univer-
sity, Simon has been in the re-
cruitment industry since 1996 
when he joined PSD. After six 
years, he joined Ajilon Execu-
tive to start a new executive 
recruitment team in the North 
West. Here he broadened his in-
dustry contacts and knowledge 
by working with a greater vari-
ety of clients on senior recruit-
ment projects.

After great success within cor-
porate recruiters, January 2005 
saw Simon and Andrew estab-
lish Edbury Daley which has 
provided a specialist and ded-
icated senior level recruitment 
service to an ever increasing 
client list.
Simon is renowned for his 
professional, reliable, direct 
approach to both clients and 
candidates. His no nonsense 

approach combined with deep 
industry knowledge has earned 
him an outstanding reputation.
Outside of work he enjoys fam-
ily life, playing golf and follow-
ing the NFL.

Peter is Associate Director at 
Edbury Daley and specialises 
in procurement following five 
years leading recruitment at 
procurement outsourcer Proxi-
ma. 
He has more than eighteen 
years’ recruitment experience 
spanning a number of sectors 
including aerospace engineer-
ing, manufacturing, profes-
sional services and corporate 
functions such as HR, finance 
and procurement. As a result 
he has an extensive network 

of contacts and a strong track 
record in mid to senior level 
appointments, most recently in 
procurement.
He began his recruitment career 
in MRI / Humana, a niche exec-
utive search specialist, in 1996. 
In 2000 he moved in-house to 
head-hunt a new management 
team for Manpower, and then 
led a complete transformation 
of the recruitment process at 
Rolls-Royce plc, working close-
ly with Procurement to restruc-
ture the recruitment supply 

chain. He then joined BDO Stoy 
Hayward to head up its Re-
sourcing team, before moving 
to Proxima in 2009.
Peter is a Fellow of the Char-
tered Institute of Personnel and 
Development and has a Mas-
ter’s degree in Human Resource 
Management , as well as a de-
gree in Geography. Outside of 
work he has two teenage sons, 
is a long-suffering Newcastle 
United supporter and is a keen 
walker.

Cosmin graduated BSc (Hons) 
International Business, Finance 
and Economics at The Universi-
ty of Manchester in July 2014. 
In September 2014 he started 
working as a Research Con-
sultant at EdburyDaley and has 
since been promoted to Prin-
cipal Procurement Research-
er - EMEA.  His focus is on the 

Procurement Transformation 
Consultancy, Spend Manage-
ment and corporate procure-
ment sectors. As an EU national 
working in the UK, he is par-
ticularly well networked across 
Europe and other EU nationals 
working in the UK.
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Edbury Daley places outstanding professionals in to a wide 
range of businesses in the key areas of procurement, supply 
chain, consultancy and spend management technology. 

Our people, our knowledge and our networks are outstanding 
and we are constantly challenging our clients and ourselves to 
recruit more effectively. We know our market and we are pas-
sionate about sharing that knowledge.

Our reputation is founded on providing consistency, profession-
alism and honesty in every single assignment, regardless of 
size. Our procurement recruitment knowledge is unrivalled and 
we will continue to set industry standards. Edbury Daley is the 
recruitment company that others aspire to.

Specifically, our client engagement incorporates the following:

•	 Evaluate client procurement vacancy requirements in 
relation to the prevailing market conditions.

•	 Offer market leading advice on how to improve recruitment 
success rate and reduce associated hiring timescale.

•	 Work with clients to create a compelling proposition to 
candidates for their procurement and supply chain vacan-
cies.

•	 Empower our clients with highly accurate market intel-
ligence including the latest salary data in procurement, 
consulting and spend management.

•	 Utilise an international network of procurement profes-
sionals to creatively source the best candidates.

More info at www.edburydaley.com
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Director
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